Paris, February 28, 2019

Natixis signs the United Nations Women’s Empowerment
Principles
Natixis has adopted the United Nations Women’s Empowerment Principles*, further enhancing
the company’s initiatives to promote gender equality, which is a vital performance enabler.
By endorsing the Women’s Empowerment Principles, Natixis pledges to undertake the following:
• Establish high-level corporate leadership for gender equality;
• Treat all women and men fairly at work – respect and support human rights and
nondiscrimination;
• Ensure the health, safety and well-being of all women and men workers;
• Promote education, training and professional development for women;
• Implement enterprise development, supply chain and marketing practices that empower
women;
• Promote equality through community initiatives and advocacy;
• Measure and publicly report on progress to achieve gender equality.
Natixis strives to support all its staff worldwide in their career development, and has embarked on a
series of initiatives to promote gender equality in the workplace:
• Setting detailed targets for recruitment and gender balance in its leadership circles out to 2020
i.e. 50% of junior recruitments will be women, 30% of the top leader group and 40% of the
second leader group will be made up of women;
• Actively supporting the international Women in Natixis Network (WINN);
• Ensuring strict gender balance in talent development programs;
• Setting up initiatives to promote leadership and employability for women;
• Organizing training courses and programs to raise staff awareness of diversity, such as the
launch of a serious game on stereotypes and discriminatory situations;
• Taking initiatives to promote careers for women in finance, such as job shadowing, videos
portraying Natixis’ Talented Women, partnerships with universities, etc.
In the space of just one year, Natixis has moved up 27 places in the 2018 Ethics and Boards gender
diversity index for women on boards on the back of these efforts, and now ranks 46th out of the 120
large French companies listed on the SBF 120.
“Building an inclusive and fair working environment for all our staff is a key priority here at Natixis, and
we firmly believe that diversity is a vital source of long-term performance for the company. Our
endorsement of the UN Women’s Empowerment Principles is further demonstration of our wholehearted
commitment to gender equality” states François Riahi, Chief Executive Officer at Natixis.
Anne Lebel, Chief Human Resources Officer and member of the Natixis Senior Management Committee
notes “Our endorsement of the UN Women’s Empowerment Principles will help us further our initiatives
to increase the number of women in our leadership circles and promote their career development”.
*The Women’s Empowerment Principles are the result of collaboration between UN Women and the UN
Global Compact, an international initiative to support sustainable development.
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About Natixis
Natixis is the international corporate and investment banking, asset management, insurance and financial services arm of
Groupe BPCE, the 2nd-largest banking group in France through its two retail banking networks, Banque Populaire and Caisse
d’Epargne.
With more than 18,000 employees, Natixis has a number of areas of expertise that are organized into four main business lines:
Asset & Wealth Management, Corporate & Investment Banking, Insurance and Specialized Financial Services.
A global player, Natixis has its own client base of companies, financial institutions and institutional investors as well as the client
base of individuals, professionals and small and medium-size businesses of Groupe BPCE’s banking networks.
Listed on the Paris stock exchange, it has a solid financial base with a CET1 capital under Basel 3(1) of €12 billion, a Basel 3
CET1 Ratio (1) of 10.8 % and quality long-term ratings (Standard & Poor’s: A+ / Moody’s: A1 / Fitch Ratings: A+).
(1)
Based on CRR-CRD4 rules as reported on June 26, 2013, including the Danish compromise - without phase-in .
Figures as at December 31, 2018
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